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AEqual Pay Dayo
membered on Tuesday, April 12,
2011. On Thursday, April 21 |
joined a nationwide conference call
with representatives of the White
House, AAUW, and the ACLU. The
hour -long moderated conference
was held #dAto
in pursuing policy to close the gen-
der wage gap.o0 The
ers spoke about the need to develop
partnerships with similar  -mission
organizations to promote a public
di scour se about
sues.

A major AAUW goal is to pass the
Paycheck Fairness Act. Promoting a
public discussion about workplace
flexibility for both men and women is
also seen as a high priority. A goal is
to use our collective, collaborative
voices to speak -out about the im-
portance and necessity of economic

wa s

expl ain

co

womenos

Ms. Sally Anne Goodson
AAUW-NJ President
WO T K S~

The failure of the US Senate to pass
the Paycheck Fairness Act (by two
votes) was reviewed. The group
pointed out that AAUW has a strong
voice that must be heard. Economic
Security for Women will bring securi-

ty for all US families. A coalition of
advocates is being formed nation-

security for our natiWo'Pdﬁe_s é W%%dnThe
their families. publication about the wage gap

Systemic workplace topics were ex-
plored. There is a need to remove
Apay
Creating federal pay equity guidance
and enforcement tools, as well as,
the means of enforcement were ad-
dressed. Since
cannot be used to discriminate in
hiring or pay, federal contractors
need to be better informed about
new federal regulations and guide-
lines. Collecting factual pay gap data
from government  -awarded contrac-
tors has become a high priority.

secrecyo in pr

(from state to state) can be found
on the AAUW.org website.

i WRIE HAUW, Hogrds,gng, Branches

are being urged to have a public dia-
logue regarding Pay Equity. AAUW
members are requested to thank

t axp Elf %teld 60§ficial§n gvgoi sugport our

ission, as well as, to ask those who
are against our economic security to
explain their reasons for doing so.
AAUW Members are asked to be-
come pay fairness advocates all -year
-round. Book club participants are
urged to deal with the pay gap

age
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AAUW -NJ

Presi
Ms. Sally Anne Goodson

dent 6s Message

issue in their local states. Some branches
have already sponsored
attract local concern for pay inequities. Politi-
cians at every level are being asked about
their position on paycheck fairness.

AAUW members on the conference call where
from all over the country. | hope AAUW co
sponsors more forums like this one in the fu-
ture. It was a wonderful means of communica-
tion.

COMMUNICATION TOOLS

Today, there are so many high -tech tools
available for AAUW members to keep in touch
with each other and the world. Although I
make landline telephone calls to AAUW mem-
bers, lunch with our advocates, attend similar
mission conferences, workshops, and conven-
tions, | am also a great fan of the new com-
munication technologies. Recently, | used a
wireless modem with a mini -computer so that

fi u nhile trayeling.

| could have constant access to the internet
hour s to

The equipment | use most often is my cell
phone. 1 can respond to AAUW emails any-
time, anywhere. | can text and receive text
messages in seconds. | can read and listen to
videos about AAUW -NJ on Facebook and Twit-
ter. | can read my newspapers on my cell
phone, join blog conversations, and plot driv-

ing directions to the next meeting. | even
have found AAUW on YouTube. | use a phone
app (application) to turn my voice messages

into text and text into voice. And when
online, AAUW.org and AAUW -NJ.org provide
me with boundless downloadable, email -able
material. However, | must admit that | have

not skyped yet.

AAUW to Receive Cy Pres Award for
Work to Fight Gender Discrimination

The American Association of University Women
has been awarded $23,500 as part of a cy pres
award from the judgment in the largest gender

discrimination case to ever go to trial.

The class action lawsuit against Novartis Phar-
maceuticals Corporation included approximate-
ly 5,600 women sales force employees who
claimed gender discrimination based on pay,
promotion, and pregnancy. A jury found Novar-
tis liable for gender discrimination in May 2010,
and the subsequent settlement was filed in fed-
eral court in New York in July 2010. Judge Col-
leen McMahon of the U.S. District Court for
Eastern New York approved the final settlement
agreement in  November, 2010.

Cy pres awards are the result of class action
lawsuit funds and are typically distributed to
charitable organizations. AAUW will receive this
award to support its mission to advance equity
for women and girls. AAUW learned of its selec-
tion to receive a cy pres award in December.

iWe commend the brave

traordinary | egal t eam

pl ai

n

said AAUW Executive Director Linda D. Hallman,
CAE. AThey have broken t
women employees of Novartis and for women
employees around the world. We hope this case
will inspire more women to stand up for their
rights as workers and teach a lesson to those
who would discriminate on gender or any other
basis. AAUW is proud to be associated with this
case and honored to be the recipient of an
award that affirms our work against all forms of
gender discrimination. o

The award from the Novartis settlement will

help fund AAUWG6S cont i
women and girls through our programs, re-

search, and advocacy, especially on the issue of
fair pay. As this case demonstrates, wage dis-

crimination remains a critical problem, and

women's pay still lags behind that of men. By

some estimates, women may lose between
500,000 and $lnmdlliort Heeaise of evage dis-
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Soci al

Securitydos 75th Anni v

Strengthen Social Security Coalition

AAUW is a part of the
ty coalition I'n this, Soci al
niversary year, we are united in support of the
following principles:

1. Social Security has a surplus of $2.6 trillion,
which it has loaned to the federal government.
Social Security did not cause the federal deficit.
Its benefits should not be cut to reduce the
deficit.

2. Social Security, which has stood the test of
time, should not be privatized in whole or in
part.

3. Social Security is insurance and should not

be means -tested. Because workers pay for it,

they should receive it regardless of their in-
come or savings.

4. Social Security is fully funded for more than

25 years; thereafter it has sufficient funds to

meet 75 percent of promised benefits. To reas-

sure Americans that Social Security will be
there for them, Congress should act in the
coming few years outside the context of deficit

reduction to close this funding gap by requiring

those who are most able to afford it to pay
somewhat more.

5. Soci al Securityos
scheduled to increase from 65 to 67, should
not be raised further. That would be a benefit
cut that places the greatest hardship on older
Americans who are in physically demanding
jobs, or are otherwise unable to find or keep
employment.

6. Social Security, whose average benefit is
$13,000 in 2010, provides vital protection
against the loss of wages as the result of disa-
bility, death, or old age.
not be reduced, including by changes to the
cost of living adjustment or the benefit formu-
la.

7. Soci al Securityods
creased for those who are most disadvan-
taged. The benefits, which are very important
to virtually all workers and their families, are
particularly crucial to those who are disadvan-
taged.

Strengthen Social Securi-

Those benefits should

Why is Social Security SO important?

Securi
SOCIa} gecurlty WOﬁ(S for aIfA‘Amencans and it

has never been more important to our econom-

ic security. Fifty -four million depend on Social
Security 1 1 out of every 6 people. About 2 out

of 3 seniors depend on Social Security for most

of their income, and one  -third of seniors rely
on it for at least 90% of their income. Social
Securityds benefits are
average benefit is about $13,000 a year
than full -time, minimum -wage work.

Yet, it is the single most important way the na-
tion protects working Americans and their fami-
lies against lost wages, when a working person
is severely disabled or retires; and when a par-
ent or spouse dies or is severely disabled. So-
cial Security lifts 20 million people out of pov-
erty. Without it, the poverty rate of our seniors
would be 45%; instead it is 10%. Social Securi-
ty does all of this with administrative costs of
less than a penny on the dollar

Social Security belongs to the workers and
their families who have worked hard, paid tax-
es in, and earned its benefits. Social Security
did not cause the federal deficit, and its bene-

r et ifits ghayld pat be guitereduce thedefigity y
federal government found the money to bail
out Wall Street; it must find the money to pay
what it owes to Social
tomorr owbs b einahifdien; peaple withs
disabilities, widows, widowers, and retired
workers 1 deserve no less.
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One Member, One Vote FAQ
AAUW Ballots Are in the Mail!

Ballots and voter information guides for AAUW's first every -member election were mailed to all
members on April 15. You must be a current member in good standing in the AAUW member ser-

vices database in order to vote. Online voting begins May 1 and ends June 17 at 9 p.m. EDT. Paper

ballots must be postmarked by May 31 at 11:59 p.m. EDT. See the One Member, One Vote website

and the election FAQs for more information.

Candidates

Where are the candidate profiles posted?

Profiles for the final slate of candidates were posted in March 2011 in the One Member, One Vote
section of the website, accessible from the AAUW website home page, and are featured in the
Spring/Summer  AAUW Outlook . AAUW board candidates are listed alphabetically on the electronic
and paper ballots.

How will | get to know more about the candidates and the issues, since we don't have
the floor discussion and speeches typical of past voting sessions at conventions?

Members have the opportunity to learn about the candidates in four ways:

1. cCandidates have profiles posted online at the AAUW website (www.aauw.org). These profiles
include a candidate -provided photo and biography and may also feature video clips and links to
additional information, including the candidate's own website, Facebook page, and other docu-

ments hosted elsewhere online. This online candidate profile enables a rich multimedia experience

for members to get to know candidates better and to explore additional online resources for candi-

date information.

2. The Winter and Spring/Summer issues of AAUW Outlook and the Voter Information Guide
mailed with your ballot include candidate profiles and information on issues.

3. Members are encouraged to share and discuss the issues and candidates at branch meetings
and other forums of their choice.
Candidates will be available for individual face -to -face discussions at convention.

Is there a provision for write -in candidates?

You may write in candidates if you vote online but not if you vote by mail with the paper ballot.
Writing -in is limited to candidates and is not available for bylaw amendments, resolutions, or Public
Policy Program proposals.

Bylaws Amendment

What was the process for proposing bylaws amendments?

Members submitted bylaws amendment proposals online from August 1, 2010, through November
17, 2010. The proposal period ended November 17, 2010; comments were able to be submitted
until November 22, 2010. The AAUW Governance Committee then reconciled the proposed amend-
ments and made recommendations to the board about proposed amendments. The board approved
the final ballot. On December 1, the amendments proposed for the ballot were posted on the web-
site and included in the Winter AAUW Outlook , which was published in January 2011.

The Voter Information Guide mailed with the paper ballot includes information about all balloted
items. This same information is posted in the One Member, One Vote section of the website and
can also be viewed from the electronic ballot that will be posted online from May 1 through June
17, 2011.



http://listsrv.aauw.org/t/52781/1235429/145/75/
http://listsrv.aauw.org/t/52781/1235429/145/75/
http://listsrv.aauw.org/t/52781/1235429/778/76/
http://listsrv.aauw.org/t/52781/1235429/455/77/
http://listsrv.aauw.org/t/52781/1235429/410/78/
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One Member, One Vote FAQ
AAUW Ballots Are in the Malil!

Resolutions
What was the process for resolutions?

The process for proposing resolutions was identical to that used to propose bylaws amendments.
There are no resolutions on this year's ballot.

Public Policy Program
What is AAUW's Public Policy Program?

AAUW's Public Policy Program establishes the federal action priorities on which AAUW members
across the country will focus their advocacy efforts and guides the work of the national staff in the
next biennium.

What is the process for developing the proposed AAUW Public Policy Program?

In even -numbered years, the AAUW Public Policy Committee (APPC) develops a proposed two -year
Public Policy Program using the results of the member survey, ongoing feedback, and advice from

staff on likely legislative action before the Congress in the next biennium. Criteria used for develop-

ing the program priorities include viability, critical need, strong member support, and potential for

distinctive AAUW contribution.

In September 2010, the proposed program priorities were presented to the AAUW Board of Direc-

tors for approval. Upon approval, the proposals were posted online for comments and additional

proposed revisions. The APPC then finalized the proposed Public Policy Program that the member-

ship is voting on in 2011.

What was the process for reviewing and revising the proposed Public Policy Program?

The Public Policy Program proposal procedure is much like the bylaws amendment proposal proce-

dure. Members were able to read the current Public Policy Program on the One Member, One Vote
website. The Public Policy Program was separated into sections, with each one annotated to indicate
whether any proposed revisions had been submitted to that section.

The AAUW Public Policy Committee posted the board -approved proposed Public Policy Program for
member proposals and comments. Thereafter, the committee reconciled the member proposals and
comments and submitted final recommendations for board approval and posting for the vote.

Voting
When and how can | vote?

You may vote online or by mail -in paper ballot. A paper ballot personalized with member numbers
and personal identification numbers (PIN) was mailed to every member on April 15, 2011, and
should arrive by early May. If you don't receive your ballot by May 10, please contact us at con-
nect@aauw.org.

Vote Online: Online voting is open May 1, 2011, through 9 p.m. EDT, June 17, 2011, and may be
done online or onsite at the convention. To vote online from the AAUW website, click on the One
Member, One Vote link from the AAUW home page. You must use your member number to access
the Member Center and then use the PIN number provided with your paper ballot to vote. Online
voting is encouraged because it is fast, easy, and secure. Members who do not have Internet access
can ask someone who does to help them with the online voting process.

Paper Ballot: Paper ballots must be postmarked by 11:59 p.m. on May 31, 2011, the deadline for
your ballot to be scanned and counted. Paper ballots submitted after that date will not be counted.
Write -in votes for candidates can be submitted only by online voting and not by paper ballot. No
write -in proposals for bylaw amendments, Public Policy Program revisions or additions, or resolu-
tions will be accepted, either by paper ballot or electronic voting.



mailto:connect@aauw.org
mailto:connect@aauw.org
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One Member, One Vote FAQ
AAUW Ballots Are in the Mail!

Who is an eligible voter?

Eligible voters are all full members of AAUW, including life members, who have paid the full national
dues by 11:59 p.m. EDT on May 18, 2011. Voting eligibility is established 30 days prior to the close
of the vote. So, new members joining between now and May 18, 2011, must either pay electroni-

cally or provide their dues payments in time to be fully processed by the national office by May 18,

2011. Branch finance officers should help to ensure that these transactions are fully completed by
that date for new members to ensure voting eligibility.

If you question you current membership status and voting eligibility, please check on your status in

the Member Services Database.

How are votes being counted?

Online votes are entered directly into an AAUW voting database as they are submitted, and a confir-
mation notice will be issued immediately. Paper ballots will be scanned directly into the AAUW vot-
ing database. This system was used successfully at the 2009 AAUW National Convention in St. Lou-
is. Paper ballots postmarked after 11:59 p.m. on May 31, 2011, will not be counted. Online ballots
submitted before 9 p.m. EDT on Friday, June 17, 2011, will be counted.

Can | change my vote after I've submitted my ballot?

As with normal voting processes, the first submitted ballot is considered final. There are no chang-
es, and any subsequent ballot submissions will be rejected.

How will I know if my vote is counted?

After each ballot is submitted online, a confirmation message will appear on the screen, and you
can print it out as confirmation of your vote. No confirmation process is available for paper ballot
voting.

What is the impact of my vote if | wait to vote in person at convention?

Convention offers attendees the opportunity to vote online at the convention until 9 p.m. EDT on
Friday, June 17, 2011. You can also vote remotely online until that time if you are not attending.
The final tabulation of votes will then occur, and the results will be announced during convention
and on the website.

What security measures are in place to protect my identity when voting online and to
prevent people from voting twice?

Your member ID number and the assigned voting PIN specified on your paper ballot are required to
submit a ballot, whether by mail or online. A member's ballot is uniquely tied to the member's ID
and to the assigned PIN. Only the first ballot submitted by an individual will be counted.

What do we do for members who don't have Internet access?

The communication plan leading up to the 2011 convention, which is at the end of the period al-

lowed for electronic voting, has been developed to include those who do not have Internet access.

The primary communication vehicles are the Fall, Winter, and Spring/Summer issues of AAUW Out-
look magazine, which is mailed to all members.

The Fall AAUW Outlook contained information describing the key events and timeline. The Winter

AAUW Outlook included the proposed bylaw amendments, resolutions, and the Public Policy Pro-

gram revisions and additions, as well as profiles for the initial slate of candidates who had been ap-

proved for ballot by the Nominating Committee. The Spring/Summer AAUW Outlook provided the
final slate of candidates for election to the board of directors.

Ballots were mailed to all members in mid - April, and members can choose to return their completed

ballot by mail or to vote online o8 the preferred method. Members who do not have Internet access

were encouraged to submit proposed bylaw amendments, resolutions, and Public Policy Program
comments by enlisting help from a member with Internet access.



http://www.aauw.org/aauw_redirect/redirect_RECore.cfml
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AAUW Spotlight on STEM

Dear AAUW members and friends,

Wedre excited to see
engineering, and math (STEM) events happen-
ing across the country this spring as we recov-

er from a snow - and ice -filled winter! Our na-
tional leaders continue to make STEM a priori-

ty, as was evident when the president pushed

for more innovation and education during his
State of the Union address. But your planned
local activities such as career days, science
competitions, and conferences will help spread
this enthusiasm for STEM & especially in girls,
who are underrepresented in these fields
stimulating the minds of young people and in-
spiring them to think about STEM inside and
outside of the classroom.

Wedre |l ooking forward t
state and branch STEM projects, along with all

of your other great work, at your state conven-
tions in March and April
tered for our 2011 AAUW National Convention
in June, we urge you to do so today to take
part in this exciting event that brings together
members from across the nation. Take ad-
vantage of the STEM discussions at the conven-
tion and the many other programming and skill
-building opportunities. We hope to see you in
Washington, D.C.!

Sincerely,
Linda D. Hallman, CAE

AAUW Executive Director

many

0 by

o]

The United Nations and AAUW:
sci enceSTEMGess Glohal, g v |

Representatives from AAUW joined hundreds of

women from around the world for the 55th U.N.
Commission on the Status of Women (CSW) in

New York City this spring. The theme of the
meeting was MAparticipation
in science and technol ogy,
equal access to full employment and decent
wor k. o At the event,
Advancement Jill Birdwhistell discussed the Why
So Few? Women in Science, Technology, Engi-
neering, and Mathematics research at a plenary

panel discussion for the U.N. General Assembly
delegates, and AAUW National Girls Collabora-

tive Project Liaison Dot McLane and AAUW Sen-

¥re Ige,sqarp,hgr Apdyessg t St. )Rgsg fpresented

Why So Few? at well -attended sessions. Get a
more detailed |1 ook at AAU

the P.N.yngefing Ry zeading hgse blog,pgstss -
AAUW Women in Science Forum
on Nature.com

AAUW

This spring, AAUW teamed up with Nature Pub-
l'ishing Group, one of t
publishers, to present an ongoing online forum
focused on women and
collaborating with Nature to bring this forum to
more kids throughout the country. This is a
great way to get kids involved in STEM at home.
AAUW Senior Researcher Christianne Corbett
will be leading monthly discussions about differ-

ent chapters of Why So Few? , so log on and join
the discussion!

he

gi rl s

Seeking Successful Community
College STEM Programs

AAUW launched an exciting new research pro-
ject that examines best practices in STEM edu-
cation for women in community colleges. We will
analyze existing research literature and produce
case studies of five to seven programs that have
been successful in recruiting, retaining, and
helping women complete STEM programs in
community colleges. To nominate a program,
please e -ma i | a contact
aauw -research@aauw.org. If you have any
questions, contact AAUW Senior Researcher An-
dresse St. Rose at strosea@aauw.org

personp

of

Chi

W6 s

wor |

O
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http://convention.aauw.org/index.aspx
http://www.un.org/womenwatch/daw/csw/
http://www.un.org/womenwatch/daw/csw/
http://www.aauw.org/learn/research/whysofew.cfm
http://www.aauw.org/learn/research/whysofew.cfm
http://www.aauw.org/learn/research/whysofew.cfm
http://capwiz.com/aauw/utr/1/KXGKOVGRNM/AXROOVGSEA/6539116081
http://www.ngcproject.org/
http://www.ngcproject.org/
http://capwiz.com/aauw/utr/1/KXGKOVGRNM/JTVVOVGSDY/6539116081
http://capwiz.com/aauw/utr/1/KXGKOVGRNM/LYRNOVGSDZ/6539116081
http://blog-aauw.org/2011/02/10/can-you-spare-100-mil/
http://blog-aauw.org/2011/02/23/bark-loudly-at-the-lion/
http://blog-aauw.org/2011/03/04/women-still-ask-why-so-few/
http://www.nature.com/scitable
http://capwiz.com/aauw/utr/1/KXGKOVGRNM/LYRNOVGSDZ/6539116081
mailto:aauw-research@aauw.org
mailto:strosea@aauw.org
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Commission on the Status of Women
55th Session

February 22

- March 4, 2011

Arlene Inglis and Virginia Lyttle

The priority theme of the 55 ™ session of the
Commi ssion on the Status
and participation of women and girls in educa-
tion, training, science and technology, including
for the promotion of
full employment and

MICRO SCIENCE MACRO ECONOMY
Sponsored by Bahaodi
Office; co -sponsored by Women of Purpose
(Uganda) and Institute of Child Mental Health

The first part of this session focused on the
economic empowerment of women in Africa
t hrough a group call ed
which works with widows in Uganda. llliteracy is
95% among these women, who range in age
from 15 to 75. The women are taught their
rights and are given training in crafts and bak-
ing so they can then earn their own money.
They also have access to micro loans which are
granted to a group of five widows as cash, or for
purchasing heifers or chickens. The usual
amount for the loan is $100. In two to four
weeks, the woman must return $120. Addition-
al loans in larger amounts may then be given.
The money earned helps to send the children to
school, where they learn to read and how to
keep the books for the projects.

The next speaker focused on teaching women in
Egypt about the use of technology and research
in producing and marketing products. The
women learn the importance of the quality of
the product, branding, packaging, pricing, mar-

keting and advertising.

The final speaker in this session spoke about
use of positive reinforcement to foster the
recognition of unique human attributes, to pro-
vide constructive mentorship, and access to op-
portunities for education and training. Through
this program, girls and young women are
trained in science and technology. The girls and
women learn to recognize the unique qualities of
women: Women are effective communicators;
they are peacemakers; they can multitask; they
have a capacity for hi gh
tion. 0

womempdenequal whaeccass
decent Thep prhvidedopportunities for meaningful em-

The effect of microfinance and seed funding for
0 Wwoméi pconebimed iwith thé edacatiersasid train-
ing provided through these programs, makes
women in the developing countries the entre-
tt oe

ployment for women.

I nt erna@UToln &NIG EDGEENUNOIMEWNG S WORLD

Sponsored by The Virginia Gildersleeve
International Fund

This session addressed the momentous changes
in the developing world due to the rapid influx of

fi Wechinelagy, édw clrange s oaffestingy work, fi-
nances and culture, and where the education of
women and girls needs to develop to provide
leadership in the future. The focus was on the
empowerment of technology for women. Tech-
nol ogy can provide wor
leadership.

In Fiji, a scholarship fund has trained young
women in non -traditional fields, such as plumb-
ing, carpentry, electronics, electrical engineer-
ing, automotive and mechanical engineering.
Funds were raised from monthly luncheons and
quiz nights. Funds were also given to provide
educational opportunities and science work-
shops for girls and teachers in rural secondary
schools, to encourage girls to take math, and to
purchase science books on 14 islands in the
South Pacific. In Australia funds were raised to
promote gender equality and leadership work-
shops for girls.

Womenés World Banking

ing. It has 39 members in 28 countries. The
presentation stressed the importance of know-
ing your customers. For instance, if women
cannot go to the bank because of local customs,
provide alternate channels for bankless banking.
In Lahore, India less than 10% of the women
have access to a bank, and 70% are illiterate.
In Pakistan it is necessary to have a National ID
card to have access to micro loans. They have
provided mobile phones and neighborhood ki-
logks: dtlis infpertang to insute ¥hat the women-
own the savings account and are the only ones

wor |
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Commission on the Status of Women
55th Session

February 22

Arlene Inglis and Virginia Lyttle

- March 4, 2011

who can get the loans and have access to the

money.
SCIENCE AND TECHNOLOGY:
WHY SO FEW? HOW TO ATTRACT MANY?
Sponsored by AAUW and
World ORT/ORT America

Gloria Blackwell from AAUW gave an overview of

the research project and acted as moderator.

As principal investigator for national science

grants, she said that 3.5 million girls in 2,000
programs have received more than $1 million
for fellowships and grants in the United States.

Andresse St. Rose,co -aut hor

Few? Women in Science, Technology, Engineer-
, summarized the findings

ing and Mathematics
in the report. She talked about what keeps
women from entering the stem fields and what
can be done to change this. At colleges and uni-
versities, little changes can make a big differ-
ence. For example: provide a broader overview
of the field in introductory courses so women
know what careers are available; eliminate bias-
es; provide role models; improve environment
so women feel comfortable.
math and they can learn special relationships.
Since girls/ women want
relevant, o go into hi

about careers and that science and math can
There also needs to be a

change the world.
greater understanding of how Title IX prohibits
gender bias in STEM as well as sports.

Valerie Khaytina is head of NY Team of World
ORT, one of the largest global education and

training organizations. She stressed the Ort ap-
proach to education, that girls and boys get the
same courses and are treated the same. Wom-
en/girls need more access to computers and an
understanding of how STEM applies to real life,
not just how things work. Teachers also need to
be trained to include girls.

Two young women talked about their experienc-
es. Laiali Almazayden, from Jordan, is studying
for her Ph.D. in computer science at the Univer-
sity of Bridgeport. She had to leave her husband
and child at home while she studies.

of WAWYS0 WO s

Women can do

She spoke about the language and gender bias
she has had to overcome to get to where she is.

Sarvenaz Keypour was born in Tehran, Iran, and

came to the United States with her family in

2009. She is a student in the Medical Assistant
Program at Bramsom Ort College. She talked
about the ethnic and gender factors she has ex-

perienced and what she plans to do in the fu-
ture.

Overview: councilors need to change to include

girl s; hard work makes

luck; skills are needed; strive to achieve a work/
. life balance with family and career; and provide

a di

more STEM at an earlier age.

UNITING AGAINST VIOLENCE:
A GIRL CENTERED APPROACH
Sponsored by the World Association of
Girl Guides and Girl Scouts

Maria Jose Alcala, representing UN Women and

a Senior program advisor
Agai nst Women, 0 moderated
women. She talked about the global pandemic

of rape and violence and t
da that brings together resources and mandates

to, merge and build on the important rk of
t o 0 _~wW t .l S 0,C |
four previopsly distinct parts “of the .system
gh schaoo an e X. a i
which previously focused exclusiVely on gender

equal ity and womends empow
are invisible in much of the world and can be

ignored or violated without consequences. Sta-

tistics show that one -half of all sexual assaults

are to women under 15.

The panelists included young women from the
World Association of Girls Guides and Girl
Scouts (WAGGS). There are 10 million mem-
bers from 145 countries across the world. It is
the largest voluntary movement dedicated to
girls and young women in the world. The girls
gave examples of programs from various coun-
tries. In Chile data has been collected on girls
and the information has been brought to the
Parliament. As a result educational reforms
have been instituted. Brazil has a national ac-
tion plan which focuses on young girls. In India
young women are sharing experiences with their

ffe

er me
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peers using electronic media. South Africa has
instituted services to help young girls attend
school, such as installing separate bathroom fa-
cilities.

Two representatives from Soroptimists Interna-
tional explained some of the programs they
have offered in conjunction with WAGGS. They
have developed a set of bookmarks that have
been distributed to police, on college campuses,
t o hi gh school s and
bookmark alerts girls and women to recognize
the signs of an abusive relationship; the other
one outlines the right to have happy, healthy
and safe relationships. In New Zealand they
have sponsored a
A Girlés World. o They
esteem in girls and are working with both boys
and girls on how to develop relationships and
safe dating.

The last presentation was by World YWCA. This
organi zation develops
focuses on finding local solutions to the inequi-
ties women face by raising awareness in the lo-
cal communities. In Liberia they are working to
change the social acceptance of early marriages.
Safe spaces where girls can make friends and
work with mentors is the focus in Uganda. Hur-
ricanes, earthquakes and other natural disasters
have triggered violence against women in Sri
Lanka and Pakistan. The main threat of vio-
lence against women in Palestine is from the
military. In all of the above instances, World
YWCA offers a 10 -month program to give girls
and women job skills and a place to share expe-
riences. Included are programs on sexual rights
and womenos rights, al
rights.

EDUCATE AWOMAN 0
YOU EDUCATE THE NATION
Sponsored by Non -Governmental
Organizations Coordinating Council (NGOCC)

This group was founded in Zambia and repre-
sents the interests of woman and girls. In Zam-
bia 85% of the girls and 93% of the boys com-
plete schooling. One focus is giving women and
girls access to, and patrticipation in, science and

WO me nos

program

technology, particularly for girls in the public

schools, which are inferior in many ways to the

private schools. In the community, there is a

shortage of female doctors, lack of access and
information about technology, no negotiating

skill s, stereotyping a
and interests, and no freedom to speak out in

the home (fear of battering).

NGOCC isrsgtting up centers_for women with
computerg and access to websites. These ef-
forts ar e assisted by
Fund. Women are taught they have a right to
assert themselves in connection with health is-
sues. Thde center\%c mbat the high drop out
a { e S AWel com % .
rate, the nedative socia Pr%ctlces and are trylpg
ch.oq bur . |.ngD S e

to alleviate the Inconsistencies “between legal
and customary law. For instance the Zambian
constitution prohibits child marriage, but there
is a clause which gives precedence to tribal cus-
toms, which permits girls as young as 12 to be

c
f o

w o memadied. NGOG is woskimg tp hava that clause

stricken from the constitution.

The third speaker represented an organization
that supported women in the mining industry.
Over aten -year period, the number of women in
mining has risen to one  -third of the workers.
The women have been trained to do more than
j ust fipi ck and shovel
includes science, chemistry, mine safety, gem
cutting and polishing, and marketing. Some of
the teaching positions are now held by women.
Some government loans are earmarked specifi-
cally for women in mining. To support the
women in the mining areas, housing, schools
nd chilﬁ Ica[:e are %roviged. TnemBibIne is used
to teath Worfien they haVe rig%ts. Fhe schools
work with boys to recognize violence as vio-
lence.

0

GLOBAL WOMENG6S PARLI AME
Sponsored by South Asia W
National Alliance of Women T India
This session was a very exciting one and chal-
lenged the women of the world to begin plan-
ning for a Gl obal Womenos
| magi ne a Global Womenods Pe

bout

t he

Wo T

Ch

NT
omer
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The session was a report of the culmination of
five years of planning by the National Alliance of
Women in India. The goal was to have a na-
tionwide parallel parliament made up of women
leaders from all over India. It began with hav-
ing meetings in each of the 27 states to identify
women leaders. The leaders were then trained
in Indian parliamentary skills o: how to influ-

; o Sponsored by Center for Womenbod
ence government, society and institutions; how al Leadershio. Rutaers Universit
to develop policy; how to write bills; and to de- P 9 y
velop action plans. The Parliament was held The campaign dates traditionally have included
November 2 -5, 2009. the 16 days from International Day Against Vio-
Beginning in 2005, each state had an assembly, lence Agamst Women, International Women Hu-
. man Rights Defenders Day, World AIDS Day,
and from these women representatives were .
and the Anniversary of the Montreal {\/Iassacre.
elected to attend the wo meg N85 . 1a |onaf R&&mbdr B9
n 2010 those dates were from November 29 to
ment. There were 543 women who attended . )
. . . December 6, 2011. The Sixteen Days of Activ-
the Parliament. It mirrored the actual Parlia- . . : o
. . ism Against Gender Violence Campaign is com-
ment in that it had two houses and had repre- T
. : . memorated by individuals and groups around
sentatives from each of the Indian constituen- .
. . ; the world who use a human rights framework to
cies. There were the usual mechanisms: Oath N :
. ) . call for the elimination of all form of violence
taking ceremony; election of Speaker and Depu- . .
. L . . against women by raising awareness at the lo-
ty Speaker, Council of ministers, Presidential . X , )
Address, Budget session, passing of bills, ques- cal, national, regional and international levels.
. ' ' ' Begun in 1991, over 3,400 organizations in 164
tion and zero hours, etc. . - )
countries have participated in the 16 Days cam-
The goal of the Parliament was to challenge the paign. As this was an open forum, individuals
conventional style of business in an alternative and organizations reported what work they had
space with a novel budget. The highlight of the done during the 2010 campaign, which focused
Parliament was the presentation of the budget on militarism and violence. One individual had
by the Finance Minister. The budget focused on compared the spending of the military versus
the Gross National Happiness (GNH) index, not spending on social projects and education of
Gross National Product ( GNgRIg in 16 codntries. Awustralid worked \Wih po-
believe that our national happiness is based in lice departments on gathering data on violence
sustainable development, social justice, against women and girls. Canada looked at
conservation of nature and good govern- Aaduslutpported vi ol ence. 0 A r
ance . 0 from Afghanistan reported 80% of the refugees
The other speakers supported the call to plan, from mlllFarlsm are women a_md ch|Idr_en. The~
) ) : ongoing question is, AHow |can
train and implement the mechanism for a global A«
N . and Qrot%ct womenos rights|?
womenos parl i ament . The speaker r om ew
ows "out of "womenh and orphapns

Zealand proposed a Pacific Regional Parliament

to resolve conflicts in the area. She said the
Millennium Development Goals (MDG), the Com-

mittee on the Elimination of Discrimination

Against Women (CEDAW) and the Beijing Initia-

tive need to be i mplemente
rights. The speaker from the US stressed that,

in order to change the world, we must be able

to imagine that change. In Kyrgyzstan they are
implementing a comprehensive, pro -active five -
year plan to identify women leaders. Sri Lanka

is educating women leaders about the structure

of government.

OPEN FORUM: 16 DAYS OF ACTIVISM
AGAINST GENDER VIOLENCE CAMPAIGN

A representative from Okinawa states the rape
of Okinawan women has been going on for 62
years. A retired female U.S. Army officer said
the average term of service for women is four to
aix years. During that time, one half of the
0 nsdar e "w Gd men o,s
women” have been molested or raped.” There
has been little or no action on the reported com-

plaints.
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AAUW -NJ ISSUES CONFERENCE
Combating Violence Against Women: A Moral and National Security Imperative
Ms. Adrienne Lesser

The issue of violence against women and girls
was the focus of the
Conference held on Jan. 29 at Brookdale
Community College in Lincroft, NJ.

th

Statistics show that domestic violence causes
two million injuries a year, and that at least
one out of every three women worldwide has
been beaten, raped, and otherwise abused. Vi-
olence against women is a major cause of pov-
erty worldwide and keeps women from getting
an education, working, and earning the income
they need to lift themselves and their families
out of poverty. This type of violence against
women threatens national security by increas-
ing social tensions.

The AAUW conference featured accomplished
speakers on domestic issues, global health, and

national security and human rights concerns.

Janice Kovach, former director of the New Jer-

sey Commission on Women and a member of
the NJ Commission on the Status of Women,
discussed the ramifications of violence against
women from the legal and policy perspective.

Janet Lee, LCSW, explained the role of 180
Turning Lives Around, an organization that for

35 years, has served over 300,000 individuals

A A U W/andJandies faced with domestic syialense and

assists them in turning their lives around.
Several speakers who had been victims of do-
mestic violence related there compelling sto-
ries. Amelia C. de Asa 1 Weiland, a program
manager from the Women Veterans Program
in East Orange and a combat veteran outlined
many of the services available to women vet-
erans and discussed the unique issues facing
women in the military. Fahima Vorgetts, a
member of the Board for Women for Afghan
Women, described the work she has done and
is continuing to do to protect and empower
women of Afghanistan. She has started
schools for girls and assisted women to devel-
op small businesses.

In addition to our enlightening speakers, we
were fortunate to have a group of students
from Georgian Court University in attendance.
These young women, part of the W.LL.D.
Women (Women in Leadership Development)
program at Georgian Court, added to the
overall program considerably with both a dis-
tinctive perspective and lively questions in the
ensuing discussion.

Carol Cohen, Laura Porter, Dee Wenzelburger, Joan
Odud (all from Freehold Branch), which is very
involved with supporting 180 Turning Lives Around)

Georgian Court University Students with AAUW -NJ
President Sally Goodson  (back row);  Ashley Hobbs,
Graduate Assistant for Leadership Program (rightside)
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Pictorial Review

AAUW -NJ ISSUES CONFERENCE
Combating Violence Against Women: A Moral and National Security Imperative

Janet Lee LCSW represent-
ing 180 Turning Lives

Registration Table: Laura Noll, Mary
Lea Burden, Pamela Coratti, Lucille,
Webb, and Barbara Williamson

Janice Kovach Former Director of the
NJ Commission on Women

Amelia C. Deasa -Weiland RNm
MSN, CCRN VANJ Health Care
System; i Wo me n
Program Mana

Vet er

Speakers and Committee members: Special Guest Erica Vann, Ja-
net Lee, LCSW, Janice Kovach Former Director of the NJ
aCnorgmission on Women, Barbara Williamson, Adrienne Lesser

gelr o

Fatima Vorgetts; Chemist, Bio -Chemist

Conference Audience during Question and Answer period




PAGE 14 THE GARDEN STATEMENT

AAUW -NJ Annual Meeting Agenda
Saturday, April 16, 2011

AAUW -NJ ANNUAL MEETING
Saturday, April 16, 2011 Forsgate Country Club, 375 Forsgate Drive, Jamesburg, NJ
HELP US SHAPE THE FUTURE OF AAUW
Welcome AAUW -NJ State President Sally Goodson

Linda Hallman, National Executive Director AAUW , Washington, DCOAAUW

morrow"
Report: AAUW -NJ Charitable Trust , 20 " Birthday Jean Wadsworth, Chair
The C/U Connection: A vital component of AAUW's promise

AAUWI/NJ is uniquely suited to be one of the leaders in developing this program. Report on
our successes and our vision for the future. Doris B. Hudak, Barbara Williamson

Barbara Williamson, Membership VP
Adrienne Lesser, Public Policy Director
Elections of Officers by Nominations Chair Joan Odud

Carol Cohen - 3rd Vice President for Program

Beth Forman - Public Policy Director

Bettine Avenia - Secretary

Barbara Williamson - 4th Vice President for Membership
Karen Brown - Treasurer

Northern District Coordinator (1 of 2) - Judith Mazur - Shivy

Southern District Coordinator (2 of 2) - Barbara Tuzio

A report fromthe  UN Meeting -Commission on the Status of Women By Ginny Lyttle and
Arlene Inglis

Meet the W.I.L.D.* Women - Georgian Court University Students . These dynamic
young women will be discussing their impressions, programs, and goals for the future.

Moderators: Adrienne Lesser, Ginny Lyttle, & Barbara Williamson

*W.I.L.D. (Women in Leadership Development)

Dean Karen Goff, Graduate student
Ashley Hobbs, and the Georgian
Court WILD Women (Women in
Leadership Development) were our

special guests at our AAUWNJ state
meeting. The students gave their
informative and spirited presenta-

tions about their four phase student
leadership program, including life

mapping, weekend retreats, goal

setting, mentoring, campus leader-

ship, and student service projects.

The students truly inspired us with

their educational goals, poise, and

leadership skills.

Tod
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AAUW -NJ Annual Meeting Minutes
Saturday, April 16, 2011

AAUWNJ Annual Meeting
April 16, 2011

The meeting was opened at 9:30 a.m.

AAUW Executive Director Linda Hallman spoke about the new strategic plan, whose goals
are: put membership first; increase advocacy activity, especially with like -minded groups; stimu-
late leadership to break through barriers; continue philanthropy; and provide sound management.

The issue of one member/one vote will be part of this year's elections [by now you may have re-
ceived your ballot; mine just came] . Information about candidates and how to vote is in the na-
tional website and in the current magazine. May 31 is the deadline for paper ballots; June 17 is
the online voting deadline.

Re membership: Of 9,000 questionnaires returned, about 80% of members expressed general
satisfaction. The majority feel that a strong, articulate voice is important, especially at the nation-

al level. One could encapsulize the work of AAUW by using PEARL as a guide (protection, educa-
tion, advocacy, research for information, and leadership).

Branches wanting to strengthen their websites can go to < connect2@aauw.org >

College/university links are being stressed. The plan is to have every branch adopt one or more

colleges or universities their areas. In that way branches can supplement aging members, and
increase the branches' (and national's") visibility. Strategies such as SmartStart and mentoring
would help to create links with National.

Several Board members and committee chairs provided information about their work: LAF has
received $46K; two branches have completed named grant goals; the 100 Club is growing; public

policy has concerns about women's health funding issues and the need to work with other like -
minded organizations in NJ; and t K SCharitable Trust is celebrating its 20th anniversary this ye

A group of students from Georgian Court College gave a presentation about the WILD program
(Women in Leadership Development). The four -step program has been deemed very effec-
tive. Participants spoke of the importance of mentoring, of opportunities to demonstrate leader-

ship, and of how their lives have benefited from the program.

Attendees broke into north/central/south groups to d
ties, to establish links leading to active membership in AAUW. Some institutions belong but do not

participate in any way; many institutions have never been approached. New Jersey Public Policy

Director Adrienne Lesser can provide guidance.

The following nominees were elected: 3rd VP for Program -- Carol Cohen, Freehold; 4th VP for
Membership -- Barbara Williamson, Northern Monmouth; Secretary -- Bettine Avenia, Montclair;
Treasurer -- Karen Brown,  Somerset Hills; Public Policy  -- Beth Foreman, Northwest Bergen; North-

ern Co -Coordinator -- Judith Mazur -Shivy, Greater Wayne; and Southern Co -Coordinator -- Barbara
Tuzio, Point Pleasant.

Fundraising for EF/LAF featured baskets created by branches and netted $410.

Sylvia Campbell
Secretary

ar
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A Pictorial Review of AAUW

-NJo6s Annual Me et

Jean Wadsworth

Joan Odud

The Raffle Baskets raised $410 for EF/LAF Fund

Linda Hallman, CAE
AAUW Executive Director

Ld R: Beth Forman, Public Policy Chair; Barbara
Tuzio, Southern District Coordinator; Barbara Wil-
liamson, 4th VP Membership Chair; and Dean Ka-
ren Goff, Georgian Court University

ng
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Dean Karen Goff,

Georgian Court University

Ld R: Jessica Pierson, Diane Crawford,
Carol Holmelund, and Gail Swain

The W.I.L.D. Women of

L-R Mariam Dao, Wilsar Johnson, Caitlin Murphy, Claudia Surdi, Mercedes Contreras, Dean Karen
Goff, Ashley Hobbs, Christine Sinisi, Christina Chatelain, Katie Catanzaro, Shinade Ramirez, Aza-
ria Valentin, and Karissa Merkel.

Georgian Court University

ng



